
 

IBEW LOCAL 30 
 

Benefits for Local 30 Members Only 
Join IBEW Local 30 today to access the members-only benefits explained below 

 

In addition to the workplace rights and wage improvements derived from the 
contracts IBEW Local 30 negotiated with the State of New Jersey, IBEW Members 
are invited to take advantage of the many programs our Local Union provides.  
Members are encouraged to attend our monthly membership meetings held at a 
convenient location just off of Route 1 and minutes from downtown Trenton. 
 
Members are welcome to participate and enjoy the following programs proudly 
offered by IBEW Local 30: 
 
One-on-One Guidance and Workplace Assistance; Includes representation for 
disciplinary actions, EEO complaints & Weingarten Rights 

Complimentary Notary Public Services 
Monthly Membership Meetings 
Contract Ratification Voting Sessions 
Legal Services Offered to Members, Spouses & Unmarried Children under 18 
Annual Education Scholarship Program dedicated to Dependents of Members 
Annual Book Award Program exclusively for Members 
Leadership Mentoring & Management Support 
IBEW International Hosted Events and Seminars 
Shop Steward Training 
Networking Events 
Holiday Reception 
Union Plus Nationwide Perks & Discount Program 
Monthly Editions of the Electrical Worker Publication 
LU30 Business Manager’s Bulletin Delivered to Your Inbox Monthly 
 
Visit http://www.ibewlocal30.org/join-ibew-local-30/ to join.   If you have any questions, please 
contact us today at info@ibewlocal30.org.  

 
 
 

A Union for Managers run by Managers 
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Weingarten Rights Protect State Managers 
By: Al Laubsch, Business Manager, IBEW Local 30 

  
This article is intended to advise all represented managers regarding their “Weingarten Rights” 
as they apply to any potential disciplinary meetings and actions initiated against them. You 
should also know the State of New Jersey must notify IBEW Local 30 of any disciplinary actions 
within three business days after serving the Preliminary Notice of Disciplinary Action (PNDA) to 
the manager. See contract Article VI: DISCIPLINARY ACTIONS, F. General Procedures. (the 
contract can be found at www.ibewlocal30.org/contract). 

IBEW Local 30 has been involved in several very serious disciplinary cases and has provided 
representation by negotiating settlements or appearing at hearings that have achieved penalty 
mitigation and reduction on behalf of represented managers. Make sure you are aware of your 
rights and exercise them appropriately.   

While many managers are familiar with the rights extended to a worker who faces disciplinary 
action, what is relatively unknown is the United States Supreme Court case that guaranteed 
these rights for unionized workers. In the case, NLRB v. J Weingarten, Inc. (1975), the National 
Labor Relations Board (NLRB) brought a suit against unionized grocery store operator J. 
Weingarten, Inc. for violations of Article 7 of the National Labor Relations Act. Under that article, 
a worker in a unionized shop has the right to union representation in the event the worker’s job 
may be in jeopardy. In this particular case, a union employee of the company was accused of 
theft and while the worker repeatedly asked for union representation during the questioning, 
her requests for a union representative were denied by management. The union, Retail Clerks 
Union Local 455, brought an unfair labor practice suit against the employer. While the original 
incident occurred in June of 1972, the US Supreme Court did not hear the case until 1975. In 
their 6 – 3 decision, the US Supreme Court determined that the worker’s rights were indeed 
violated, and established the following three rules for investigatory interviews in unionized shops 
which are known today as “Weingarten Rights.” 

Rule 1 – The employee must make a clear request for Union representation before or during the 
interview. The employee can’t be punished for making this request. 

Rule 2 – After the employee makes the request, the supervisor has 3 options. He or she must 
either: 

1. Grant the request and delay the interview until the Union representative arrives and has 
a chance to consult privately with the employee; or 

2. Deny the request and end the interview immediately; or 
3. Give the employee a choice of either having the interview without representation or 

ending the interview. 

Rule 3 – If the supervisor denies the request and continues to ask questions, this is an unfair 
labor practice and the employee has a right to refuse to answer. The employee cannot be 
disciplined for such refusal but is required to sit there until the supervisor terminates the 
interview. Leaving before this happens may constitute punishable insubordination. (Source: 
http://www.umass.edu/usa/weingarten.htm) 
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